
Senate Commerce Committee Coast Guard Nominee Questionnaire 

 119th Congress 

Instructions for the nominees: The Senate Committee on Commerce, Science, and 

Transportation (the “Committee”) asks you to provide typed answers to each of the 

following questions. It is requested that the nominee type the question in full 

before each response. Do not leave any questions blank. Type “None” or “Not 

Applicable” if a question does not apply to the nominee. Begin each section (i.e., 

“A”, “B”, etc.) on a new sheet of paper. Electronically submit your completed 

questionnaire to the Committee in PDF format and ensure that sections A through 

E of the completed questionnaire are in a text searchable and that any hyperlinks 

can be clicked. Section F may be scanned for electronic submission and need not 

be searchable.  

A. BIOGRAPHICAL INFORMATION AND QUALIFICATIONS

1. Name (Include any former names or nicknames used):

Ronzelle Lamont Green 

2. Position to which nominated:

Rear Admiral (lower half), U.S. Coast Guard 

3. Date of Nomination:

30 January 2026 

4. Address (List current place of residence and office addresses):

5. Date and Place of Birth:
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6. Provide the name, position, and place of employment for your spouse (if 

married) and the names and ages of your children (including stepchildren and 

children by a previous marriage).   

 

Marlena Lavette Green (homemaker) 

Ronzelle Lamont Green, JR, 25 (not a dependent) 

Teairrah Nicole Green, 23 

Pamela Nakiah Green, 21 

 

7. List all college and graduate schools attended, whether or not you were granted 

a degree by the institution. Provide the name of the institution, the dates 

attended, the degree received, and the date of the degree.  

 

• Massachusetts Institute of Technology (MIT), 2023 – 2024, Seminar XXI, 

National Security and Foreign Affairs 

• National Defense University (NDU), 2024-2024, Capstone General & Flag 

Officer Course 

• National Defense University (NDU), Joint Forces Staff College, Joint 

Combined Warfighting School, 2021-2022, Joint Professional Military 

Education II 

• U.S Naval War College, Command & Staff Program, 2016 – 2019, Joint 

Professional Military Education I 

• The George Washington University, 2008-2011, Ph.D., Systems 

Engineering, School, Jan 2011 

• George Mason University, 2006-2007, No degree. 

• National Defense Intelligence College, Defense Intelligence Agency, 2005-

2007, Master of Science in Strategic Intelligence (MSSI), Aug 2007  

• University of North Carolina at Chapel Hill, 1997, No degree. 

• North Carolina State University, 1995-1997, M.S.M., Management 

Information Systems, May 1997 

• Oral Roberts University, 1990-1994, B.S., Management, May 1994   

8. List all post-undergraduate employment, including the job title, name of 

employer, and inclusive dates of employment, and highlight all management- 

level jobs held and any non-managerial jobs that relate to the position for 

which you are nominated.   
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I have served as a Coast Guard officer since June 1996, please see my official 

biography and chronology of work history for all Coast Guard positions held. 

I am a member of the Reserve Component. In addition to my military 

responsibilities, I have held the following federal and non-federal positions. 

 

Federal Civil Service 

• National Geospatial-Intelligence Agency (NGA), Various management and 

technical positions, 2006-2026 

o Director, GEOINT Innovation & Research, 2025-present 

o Director, R&D, 2023-2025 

o Chief Information Officer (JDA), 2020-2022 

o Director, Commonwealth Integration (JDA), 2019-2010 

o Director, International Solutions Office, 2016-2019 

o Program Management, 2009-2016 

o Chief Enterprise Architect & Chief Development & Engineering 

(JDA), 2007-2009 

o Enterprise Architect, 2006-2007 

 

Commercial Industry 

• CACI, Principal Architect, 2003-2006  

• Hyperion Solutions, Director of Projects & Senior Engineer, 1999 – 2002 

• International Business Machine (IBM), Team Leader/Sr. Application 

Programmer, 1997 – 1999 

• Microwave Communication Incorporated World Communication, Group 

Leader & Senior Network Engineer, 1994 – 1997  

• The George Washington University, Professorial Lecturer (part-time), 

2010 - 2020 

 

9. Attach a copy of your resume.   

My Coast Guard biography and chronology of work history are attached. 

 

10. List any advisory, consultative, honorary, or other part-time service or 

positions with Federal, State, or local governments, other than those listed 

above after 18 years of age.   

 

None. 
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11. List all positions held as an officer, director, trustee, partner, proprietor, agent, 

representative, or consultant of any corporation, company, firm, partnership, or 

other business, enterprise, educational, or other institution.   

 

None. 

 
12. Please list each membership you have had after 18 years of age or currently 

hold with any civic, social, charitable, educational, political, professional, 

fraternal, benevolent or religiously affiliated organization, private club, or 

other membership organization. (For this question, you do not have to list your 

religious affiliation or membership in a religious house of worship or 

institution). Include dates of membership and any positions you have held with 

any organization. Please note whether any such club or organization restricts 

membership on the basis of sex, race, color, religion, national origin, age, or 

disability.   

 

• National Naval Officer Association (NNOA), ~2010-present 

• Reserve Officer Association (ROA), ~1996 to 2005 

• Membership Director, State of North Carolina ROA, 1997, 1998 

• Big Brothers, Big Sisters, Raleigh, NC, ~1995-1999 

• Big Brothers, Big Sisters, Fredericksburg, VA, ~2004-2008 

 

These organizations do not restrict membership on the basis of sex, race, 

color, religion, national origin, age or disability. 

 
13. Have you ever been a candidate for and/or held a public office (elected, non-

elected, or appointed)? If so, indicate whether any campaign has any 

outstanding debt, the amount, and whether you are personally liable for that 

debt. 

 

No. 

 
14. List all memberships and offices held with and services rendered to, whether 

compensated or not, any political party or election committee within the past 

ten years. If you have held a paid position or served in a formal or official 

advisory position (whether compensated or not) in a political campaign within 

the past ten years, identify the particulars of the campaign, including the 

candidate, year of the campaign, and your title and responsibilities.   
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None. 

 
15. Itemize all political contributions to any individual, campaign organization, 

political party, political action committee, or similar entity of $200 or more for 

the past ten years.   

 

None. 

 

16. List all scholarships, fellowships, honorary degrees, honorary society 

memberships, military medals, and any other special recognition for 

outstanding service or achievements.   

 

• National Intelligence Award for Collaboration Leadership 

• DCSA Distinguished Service Award  

• Legion of Merit Medal 

• Defense Meritorious Service Medal 

• Meritorious Service Medal (5) 

• Joint Service Commendation Medal 

• Coast Guard Commendation Medal (3) 

• Army Commendation Medal 

• Coast Guard Achievement Medal (3) 

• Department of Transportation 9/11 Medal 

• DoD Reserve Family Readiness Award 

 
17. List each book, article, column, letter to the editor, Internet blog posting, or 

other publication you have authored, individually or with others. Include a link 

to each publication when possible. If a link is not available, provide a digital 

copy of the publication when available. 

 

• “Year of the Colonels and Captains”, National Naval Officer Association, 

Website,  https://nnoa.org/year-of-the-captains-colonels-captain-ronzelle-

l-green/, (Dec 4, 2020). 

• “Understanding the role of synchronous & asynchronous communications 

in Agile Software Development and its effects on quality”, Journal of 

Information Technology Management, Journal of Information 

Technology Management Volume XXI, Number 2, 2010 

https://jitm.ubalt.edu/XXI-2/article2.pdf  
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• “A Scrum Approach to Integrated Intelligence”, American Intelligence 

Journal, Vol. 32, No. 1 (2015), pp. 87-93 (7 pages), National Military 

Intelligence Foundation, https://www.jstor.org/stable/26202109 

• "The Coast Guard Port Security Unit as a Deployable Asset in National 

Defense." Joint Center for Operational Analysis and Lessons Learned 

(JCOA-LL) Bulletin Vol. VII, No. 1 (Dec 2004), pp.85-88. (I do not have a 

link or digital copy) 

• "Am I My Brother’s Keeper." The Wire, Guantanamo Bay, Cuba, (2015). 

https://d34w7g4gy10iej.cloudfront.net/pubs/pdf 24704.pdf 

• “Understanding the Role of Synchronous and Asynchronous 

Communication in Agile Software Development and its Effect on 

Quality”, Dissertation, The George Washington University (31 Jan 2011). 

https://scholarspace.library.gwu.edu/downloads/6h440s61p?disposition=in

line&locale=en 

 

18. List all speeches, panel discussions, and presentations (e.g., PowerPoint) that 

you have given on topics relevant to the position for which you have been 

nominated. Include a link to each publication when possible. If a link is not 

available, provide a digital copy of the speech or presentation when available. 

 

• “2026 Defense R&D Summit”, Potomac Club, McLean, VA, (January 29, 

2026), Keynote Speaker.  (I don’t have a link or online digital copy). 

• “2025 Defense R&D Summit”, Potomac Club, McLean, VA,.(January 23, 

2025), Keynote Speaker.  (I don’t have a link or online digital copy) 

• NGA Hosts 2023 Industry Strategy Summit, (November 14, 2023).  (I 

don’t have a link or online digital copy) 

• “NGA Martin Luther King Jr. Agency Keynote”, (January 15, 2024)  (I 

don’t have a link or online digital copy) 

• “NGA overview, talent management & recruiting” (August 2025), panel 

member  (I don’t have a link or online digital copy)  

 

In addition to the speeches listed above, as a Coast Guard Senior Captain I 

am routinely called upon to provide internal remarks to the Coast Guard at 

events such as all hands, professional development sessions, changes of 

command, advancements and retirements. Similarly, as a Senior Leader at the 

National Geospatial-Intelligence Agency (NGA), I routinely provide internal 

remarks to the NGA such as panel and technology discussions and 

presentations on leadership, management, and teamwork discussions.  
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19. List all public statements you have made during the past ten years, including 

statements in news articles and radio and television appearances, which are on 

topics relevant to the position for which you have been nominated, including 

dates. Include a link to each statement when possible. If a link is not available, 

provide a digital copy of the statement when available. 

 

• “NGA, NSIN announce illegal fishing challenge phase one finalists,” 

Quote,   

https://www.nga.mil/news/NGA NSIN announce illegal fishing challeng

e phase .html (May 16, 2024). 

• ME2 Scott Ward Memorial Run, Television News Station Interview, 

Daphne, AL ~2018, (I do not have a link or digital copy).   

• Coast Guard Atlantic Area X post, “In our own words”, Quote,  

https://x.com/USCGLANTAREA/status/1625842360868569096 

• USCG Mighty Mississippi Recruiting Event, Interview, iHeart Radio, 

Rock Island, IL, Oct. 16, 2023 (I do not have a link or digital copy). 

•  “NGA’s New Director of Research Maps Out Innovative Future”, 

AFCEA Interview,  https://www.afcea.org/signal-media/intelligence/ngas-

new-director-research-maps-out-innovative-future (May 3, 2025). 

• 2025 Defense R&D Summit, “Walk off interview”, Potomac Club, 

McLean, VA,.(January 23, 2025), Interview, 

https://m.youtube.com/watch?v=E mReeZ5TCk&pp=ygUOUm9uemVsb

GUgZ3JlZW4%3D 

• “Ushering Science Into Operations” (August 1, 2024), Quote, 

https://www.afcea.org/signal-media/defense-operations/ushering-science-

operations 

• “Ask the Leadership” Defense Counterintelligence & Security Agency, 

Interview (July 17, 2021), 

https://www.dcsa.mil/Portals/91/Documents/about/err/DCSA-

Gatekeeper v1i3 508 web.pdf 

20. List all digital platforms (including social media and other digital content sites) 

on which you currently or have formerly operated an account, regardless of 

whether or not the account was held in your name or an alias. Include the full 

name of an “alias” or “handle,” including the complete URL and username 

with hyperlinks, you have used on each of the named platforms. Indicate 

whether the account is active, deleted, or dormant. Include a link to each 

account if possible.  
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Linkedin (active): “Ronzelle Green” www.linkedin.com/in/ronzelle-l-green 

Facebook (active): “Ronzelle Green” www.facebook.com/ronzellegreen 

YouTube (active): “Ronzellegreen3257” www.youtube.com/ronzellegreen3257 

Instagram (deleted): “Ronzelle Green” (hyperlink). Due to underutilization, 

closed account in Spring/Summer/Fall 2025 (greenronzelle & ronzellegreen) 

Twitter (deleted): “Ronzelle Green”.  Due to underutilization, closed account 

~2022. 

 
21. Please identify each instance in which you have testified orally or in writing 

before Congress in a governmental or non-governmental capacity and specify 

the date and subject matter of each testimony.   

 

None. 

 
22. Given the current mission, major programs, and major operational objectives 

of the Coast Guard, what in your background or employment experience do 

you believe affirmatively qualifies you for appointment to the position for 

which you have been nominated, and why do you wish to serve in that 

position?   

 

If confirmed, it would be a profound honor to serve as a Coast Guard Flag 

Officer, and I am prepared to leverage my extensive operational and strategic 

leadership experience to immediately advance the Coast Guard's critical 

missions. My career has been defined by a unique blend of service in both the 

Coast Guard and the Department of War, providing me with a comprehensive 

understanding of each organization and the ability to meet demands in joint 

operations and the interagency environment.  I have had the privilege of 

leading personnel at every echelon of command, from the tactical level in 

small operational units to the strategic level at Area and Combatant 

Commands. These experiences have forged my conviction that our people are 

our most valuable asset. My commitment is to empower our members with the 

leadership, resources, training, and support necessary to execute their duties 

with precision and confidence in the face of evolving national and global 

challenges. 

 
23. What do you believe are your responsibilities, if confirmed, to ensure that the 

Coast Guard has proper management and accounting controls, and what 

experience do you have in managing a large organization?   

 
Upholding the Coast Guard's core values of Honor, Respect, and Devotion to 
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Duty is the bedrock of my leadership philosophy. If confirmed, this duty 

extends to the detailed management of the resources entrusted to me. I view 

fiscal responsibility not merely as a matter of compliance with laws and 

regulations, but as a direct reflection of our honor and our devotion to the 

American taxpayer and the service members who depend on those resources 

to execute their missions safely and effectively.  My approach to fiscal 

management and accounting is proactive and grounded in transparency and 

accountability. It is my firm belief that robust internal controls are not 

bureaucratic hurdles, but essential enablers of mission success. They ensure 

that every dollar is maximized, every asset is accounted for, and every 

expenditure is defensible. I am committed to fostering a culture of fiscal 

prudence at every level of my command, where every member understands 

their role as a steward of public funds. This means implementing and 

rigorously enforcing clear financial management policies, conducting regular 

audits and assessments to identify and mitigate risk, and ensuring that our 

financial systems are modern, secure, and transparent. 

 

Throughout my career, I have been entrusted with the leadership of large and 

complex organizations, from operational units at the tactical edge to strategic 

commands with broad regional and national responsibilities. These 

experiences gave me a deep appreciation for the complexities of managing a 

large, multi-mission organization and the critical importance of aligning 

resources with strategic priorities.  Furthermore, I have a proven track record 

of leading large teams, managing substantial budgets, and making difficult 

decisions to ensure the long-term health and readiness of the organizations. I 

am confident that my experience has prepared me to take on the immense 

responsibility of this appointment and to ensure that the Coast Guard remains 

a capable and trusted steward of the nation’s resources. 

 
24. What do you believe to be the top three challenges facing the Coast Guard, and 

why?   

 

Over the last few years, the Coast Guard has grappled with a severe personnel 

shortage (similar to industry) forcing us to close stations and reduce cutter 

patrols, directly impacting our ability to perform critical missions.  This 

challenge was due partially to a relatively low unemployment rate, a smaller 

subset of the American population willing to serve, and competition with 

civilian companies hiring similar talent.  During the previous fiscal year, 

we focused efforts to enhance our personnel recruiting and retention.  As 

such, we continue to meet recruitment goals, and poised to fill near-term gaps.  
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However, it will take time to develop and mature an experienced workforce to 

meet the future demands.  

 

The Services’ second challenge is the material condition of our assets and 

supporting infrastructure. The Coast Guard’s cutters and aircraft are aging, 

with many operating well beyond their intended service lives, leading to 

costly, unplanned maintenance and reduced operational availability. Without 

new assets and supporting infrastructure, this dilemma creates a capability 

gap, forcing the Coast Guard to rely on aging legacy platforms to meet 

modern and emerging threats.  Fortunately, Force Service Design 2028 is 

addressing these challenges and (if confirmed) I look forward to contributing 

to the rebuilding of our cutter fleet, aircraft, and infrastructure.         

 

The third challenge is increased maritime activity in the polar regions.  

Geopolitical competition has pushed the Service into new operational theaters 

like the Arctic to counter Russian and Chinese influence and economic and 

environmental interests. Moreover, operating and supporting mission in the 

polar region is difficult.  The environment and lack of infrastructure presents 

significant challenges for the Service.  Nevertheless, the Coast Guard 

continues to develop a holistic strategy to leverage partnerships, industry 

resources, commercial relationships, international partners, and other 

government agencies to operate in the Arctic to meet vital national security 

objectives.   
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B. POTENTIAL CONFLICTS OF INTEREST   

 

1. Describe all financial arrangements, deferred compensation agreements, and 

other continuing dealings with business associates, clients, or customers. 

Please include information related to retirement accounts, such as a 401(k) or 

pension plan.  

 

Please see my nominee PFDR. 

 

2. Do you have any commitments or agreements, formal or informal, to maintain 

employment, affiliation, or practice with any business, association, or other 

organization during your appointment? If so, please explain.   

 

Yes, I am a Coast Guard Reservist & federal civilian at the National 

Geospatial-Intelligence Agency and will continue my federal civilian position. 

 

3. Indicate any investments, obligations, liabilities, or other relationships which 

could involve potential conflicts of interest in the position to which you have 

been nominated. Explain how you will resolve each potential conflict of 

interest.   

 

None, please see my nominee PFDR.  If any conflicts of interest or potential 

conflicts of interest arise, I will obtain advice from a Coast Guard ethics 

official and follow that advice.  

 

4. Describe any business relationship, dealing, or financial transaction which you 

have had during the last ten years, whether for yourself, on behalf of a client, 

or acting as an agent, that could in any way constitute or result in a possible 

conflict of interest in the position to which you have been nominated. Explain 

how you will resolve each potential conflict of interest.  

 

None, but if any conflict of interest or potential conflict of interest arises, I will 

obtain advice from a Coast Guard ethics official and follow that advice. 

  

5. Identify any other potential conflicts of interest, and explain how you will 

resolve each potential conflict of interest.   

 

None, but if any conflict of interest or potential conflict of interest arises, I will 

obtain advice from a Coast Guard ethics official and follow that advice. 
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6. Describe any activity during the past ten years, including the names of clients 

represented, in which you have been engaged for the purpose of directly or 

indirectly influencing the passage, defeat, or modification of any legislation or 

affecting the administration and execution of law or public policy.   

 

None. 
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C. LEGAL MATTERS   

 

1. Have you ever been disciplined or cited for a breach of ethics, professional 

misconduct, or retaliation by, or been the subject of a complaint to, any court, 

administrative agency, an Inspector General, the Office of Special Counsel, 

professional association, disciplinary committee, or other professional group? 

If yes:   

 

Not in relation to my Coast Guard responsibilities.  I have been the subject of 

two complaints described in C.5 below while assigned to positions within the 

Department of War. 

 

a. Provide the name of court, agency, association, committee, or group; 

b. Provide the date the citation, disciplinary action, complaint, or personnel 

action was issued or initiated;  

c. Describe the citation, disciplinary action, complaint, or personnel action; 

d. Provide the results of the citation, disciplinary action, complaint, or 

personnel action. 

 

2. Have you ever been investigated, arrested, charged, or held by any Federal, 

State, or other law enforcement authority of any Federal, State, county, or 

municipal entity, other than for a minor traffic offense? If so, please explain.  

 

No. 

  

3. Have you or any business or nonprofit of which you are or were an officer ever 

been involved as a party in an administrative agency proceeding, criminal 

proceeding, or civil litigation? If so, please explain.   

 

No. 

 

4. Have you ever been convicted (including pleas of guilty or nolo contendere) of 

any criminal violation other than a minor traffic offense? If so, please explain.   

 

No. 

 

5. Have you ever been accused, formally or informally, of sexual harassment or 

discrimination on the basis of race, color, national origin, religion, sex 
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(including gender identity, sexual orientation, and pregnancy), age, disability, 

genetic information, marital status, parental status, political affiliation, 

engagement in a protected Equal Employment Opportunity/Equal Opportunity 

(EEO/EO) activity, whistleblower activity, or any other basis?  If so, please 

explain. 

 

Yes, in 2021, while serving as Chief Information Officer, Office of the Chief 

Information Officer (OCIO), Defense Counterintelligence & Security Agency 

(DCSA), I was named in an EEO complaint by a subordinate civilian 

employee who alleged harassment (non-sexual), in March 2021, on the bases 

of sex, race, and age. I was the employee’s second-level supervisor.  After a 

full investigation, a Final Agency Decision in January 2022 determined “no 

discrimination found.”  The Complainant did not appeal the final decision, 

and the case was closed in April 2022. 

Additionally, in 2025, while serving as the Director, Research & Development, 

National Geospatial-Intelligence Agency (NGA), I was named in an EEO 

complaint by a subordinate civilian employee who alleged harassment (non-

sexual), in March 2025, on the basis of disability (Physical). I was the 

employee’s fourth-level supervisor. I have been informed that after a full 

investigation, a Final Agency Decision has determined “no discrimination 

found.”  

6. If you have ever served as a general court-martial convening authority 

involving sexual misconduct or assault, have you ever disapproved the findings 

of a court-martial related to the offense(s) or reduced the sentence adjudged by 

a court-martial, other than in connection with a pre-trial agreement?  

 

No. 

 
7. Please advise the Committee of any additional information, favorable or 

unfavorable, which you feel should be disclosed in connection with your 

nomination.   

 

None. 
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D. RELATIONSHIP WITH COMMITTEE   

 

1. Will you ensure that your department/agency complies with deadlines for 

information set by congressional committees, and that your department/agency 

endeavors to timely comply with requests for information from individual 

Members of Congress, including requests from members in the minority?  

 

Yes. 

 

2. Will you ensure that your department/agency does whatever it can to protect 

congressional witnesses and whistleblowers from reprisal for their testimony 

and disclosures?   

 

Yes. 

 

3. Will you cooperate in providing the Committee with requested witnesses, 

including technical experts and career employees, with firsthand knowledge of 

matters of interest to the Committee?  

 

Yes. 

  

4. Are you willing to appear and testify before any duly constituted committee of 

the Congress on such occasions as you may be reasonably requested to do so? 

 

Yes. 

 

5. Do you agree, if confirmed, to keep this Committee, its subcommittees, other 

appropriate Committees of Congress, and their respective staffs apprised of new 

information that materially impacts the accuracy of testimony, briefings, 

reports, records—including documents and electronic communications, and 

other information you or your organization previously provided? 

 

Yes. 

 

6. Do you agree, if confirmed, and on request, to provide this Committee and its 

subcommittees with records and other information within their oversight 

jurisdiction, even absent a formal Committee request?  

 

Yes. 
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7. Do you agree, if confirmed, to ensure that you and other members of your 

organization protect from retaliation any military member, federal employee, or 

contractor employee who testifies before, or communicates with this 

Committee, its subcommittees, and any other appropriate committee of 

Congress?    

 

Yes. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 







CAPT Ronzelle L. Green  

YG 1996 (DOR Jul 2018) 

Employee ID# 1065583 

 

Current Assignment   

Commanding Officer, Coast Guard Reserve Unit, USCYBERCOM (J7), Fort Meade, MD  

 

Assignment History 

JAN 25–MAR 25 (T-14) Op Homeland Resolve/SWB, CBP HQ, Assistant Incident Commander, CAPT 

APR 22–AUG 24 LANTAREA, Reserve Chief of Staff & Senior Reserve Officer (SRO), CAPT 

DEC 22–JUN 23   (T-10) LANTAREA, Chief of Staff (Acting)/Deputy Operation Planning Group, CAPT 

OCT 22–DEC 22  (T-10) District 7, Deputy Incident Commander, Operation Vigilant Sentry (OVS), CAPT 

APR 22–SEP 22  (T-10) Southwest Border Coordination Center, CBP HQ, Senior Liaison Officer, CAPT 

OCT 21–APR 22 Maritime Expeditionary Security Group (MESG) 2, USN, CG Sr. Advisor & SRO, CAPT 

DEC 17–OCT 21 Commandant (CG-21), Reserve Intel Program Manager & SRO, CAPT 

DEC 15–DEC 17 Joint Chiefs of Staff, J33, Nat’l Mil Cmd Center, Pentagon, Ops & Intel Team Chief, CDR 

SEP 17–SEP 17 (T-14) Joint Chiefs of Staff, Pentagon, Hurricane Irma, Senior Liaison Officer, CDR 

SEP 12–DEC 15 Port Security Unit (PSU) 308, Commanding Officer (CO), Kiln, MS, CDR 

OCT 14–OCT 15  (T-10) Guantanamo Bay, Cuba, Commander, Maritime Security Det. & CO PSU 308, CDR 

JUN 10–SEP 12    Port Security Unit 305, Executive Officer, Fort Eustis, VA, LCDR 

DEC 10–JUL 11    (T-10) Kuwait Naval Base, Chief Staff Officer (CSO)/CoS, CTG 56.6, & XO, LCDR 

APR 08–JUN 10 CG Cryptologic Group, Fort Meade, MD (NSA), Senior Intel Officer, LCDR 

MAY 10–JUN 10    (T-10) CG Cryptologic Group, Fort Meade, MD, Acting Deputy Commander, LCDR 

JUL 07–APR 08 Deployable Operations Group (DOG), Arlington, VA Assistant Chief of Intel, LCDR 

OCT 05–JUL 07  National Defense Intelligence College/Defense Intel Agency, Graduate Student, LCDR 

JUN 04–OCT 05   U.S. Joint Forces Command, Norfolk, VA, Exercise & Interoperability Officer, LT 

SEP 00–JUN 04    Port Security Unit 305, Engineering Officer (EO), Fort Eustis, VA, LT 

FEB 03–JUN 03   (T-10) Naval Base Rota, Spain, EO, Tactical Action Officer (TAO), & Load Master, LT 

JAN 02–MAY 02 (T-10) Guantanamo Bay, Cuba, EO, TAO, & Load Master, LT 

SEP 01–NOV 01 (T-10) New York, NY (Ground Zero), Assistant EO, TAO, & Load Master, LTJG 

AUG 96–SEP 00 Marine Safety Office Wilmington (MSO), Assistant Planning Officer, ENS/LTJG 

    

Educational Summary   

2024    Massachusetts Institute of Technology (MIT), Seminar XXI National Security & Foreign Affairs 

2021 Joint Forces Staff College, Joint Combined Warfighting School, JPME-2 

2019  U.S. Naval War College, Command and Staff Program, JPME-1 

2011 Ph.D., Systems Engineering, George Washington University 

2007 M.S., Strategic Intelligence, National Defense Intelligence College 

1997 M.S., Management - Management Information Systems, North Carolina State University 

1994  B.S., Management, Oral Roberts University 

 

Military Personal Awards and Significant National Recognition or Achievement  

LOM, DMSM, MSM (5), JSCM, CGCM (3), ARCOM, CGAM (3), LOC (2)  

2016, DoD Defense Intelligence Senior Executive Service (DISES), member, Tier 3 

2015, DoD Reserve Family Readiness Award – Deployment with PSU 308 

2009, National Intelligence Award for Collaboration Leadership 

 

Significant Current Professional Credentials or Recent Activities  

Certified Information System Security Professional (CISSP) 

ICS Quals: IC2, LOFR2, OSC3, AREP, DivGrp, General Staff 

Program Management Professional (PMP) 

Defense Acquisition Workforce Improvement Act (DAWIA), Program Management Level III & IT Level III –  

Member, Defense Acquisition Corps 




